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Recessive Employment and Employment Administration

REN Yuan
(Institute of Population Research, Fudan University, Shanghai, 200433)

Abstract: This paper discusses the economic relationship and institution arrangements between recessive
employees and their enterprises, aigues that recessive employment makes separation of labor relation and
economic process, and has negative influence on the distribution of esources and the development of la-
bor. The article also puts forward several suggestions in terms of China’ s realities.
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