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Environmental Construction Analysis of the Rural Pension Insurance System

CAO Xin-bang
(Public Management Department, Nanjing University of Finance and Economics, Nanjing 210046)

Abstract: The article points out that although China has had the basic economic, population and political

environment in constmcting the rural pension insurance, the rural residents’ income level and their disparity

compared with the income of residents in urban areas, as well as a large number of surplus labor in rural areas

still restrict the setting— up of the mral residents’ basic pension insurance system. Therefore government

should improve the rural income level, strengthen government finance transfer payment ability and oiganization

resource construction in order to optimize the rural environment of basic pension insurance system.
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