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Abstract: Based on data of China General Social Survey conducted in 2008 changes and
influencing factors of employment stability in China are explored. The results show that: the
employment stability has declined since the reform and opening up and this trend is mainly attributed

to voluntary turnover. Although this means the increasing mobility of labor market the fluidity is

© 2012 - 12 = 20; : 2013 -04 - 09
(GDIOCYJ003. GDI2CGLO2) ; ( 11ZGM79002) ;
(K1124610) .
(1982- )

079.



low level workers who are less educated in lower position in private enterprise or female become
the main body of mobility in labor market. Interpretation to this phenomenon lies in the lack
stitutionalized mechanism for interest demands of workers that leads to “vote with their feet”. This
low level mobility is not conductive to the accumulation of workers” human capital may leads to low
level equilibrium in the labor market and brings about a series of problems such as unemployment
and labor conflict. Therefore improving the employment stability protecting of vulnerable groups of
workers and constructing flexible employment relationship become the new target of China’s labor
market reform.
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