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Abstract: With the decrease of occupational gender segregation, the gradual convergence
of educational level and the rate of educational return between men and women, the
distribution of human capital, occupations and industries can no longer explain the trend
of increasing gender wage difference in China. From the respective of family, this paper
examines the influence of marriage, the division of housework and the typical family
characteristics of children on the gender wage difference. Using the 2016 CFPS data,
under the condition of solving endogenous problems, this paper found that marriage
indirectly affects women’ s wages through increasing their children and domestic working
hours, and domestic working hours and motherhood have significant positive effects on
women’ s wage rates. Women work 17 hours housework per week on average, which
reduced their weekly wage by 34%. Children reduce mother’ s weekly wage by 8.5%.
Compared to unmarried women, married women work an extra seven hours of housework
per week, reducing their weekly wage rate by 14%. As for men, there is a “marriage
premium” effect. Oaxaca decomposition also shows that family characteristics, especially
domestic working hours, are the main reasons of the gender wage gap in addition to gender
discrimination. According to the heterogeneity analysis of income class, family
characteristics may cause greater gender wage difference in low income class. The analysis
also shows that housework has a threshold effect on both men and women, and the
threshold is about 10. 5 hours.

Keywords: family; gender wage gap; punishing effect; marriage premium
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A2 AMIFHFIBREFER
(1 (2) (3) (4)

AR OLS OLS OLS GMM
Inwage Inwage Inwage Inwage
marriage -0. 1006 -0. 0227 -0. 0204 -0.0153
(0.0310) (0.0375) (0.0379) (0.0405)
child -0. 13237 -0.1176 ™ -0. 0856 ™
(0.0418) (0.0417) (0.0436)
housework -0. 0065 ™ -0. 0207
(0.0014) (0.0041)
edu 0. 0234 0. 0233 ™ 0. 0233 0. 0234
(0.0035) (0.0035) (0.0035) (0.0036)
experience 0. 0096 ** 0. 0146 0. 0166 0. 0212
(0.0045) (0.0049) (0.0049) (0.0053)
experience square -0. 0004 -0. 0005 -0. 0005 -0. 0005 ™
(0.0001) (0.0001) (0.0001) (10.0001)
tenure 0. 0379 ** 0. 0387 0. 0377 0. 0355 ™
(0.0096) (0.0097) (0.0098) (0.0102)
tenure2 -0. 0009 ™ -0. 0009 ™ -0. 0009 ™ -0. 0009 ™
(0. 0004) (0. 0004) (0.0004) (0. 0005)
east 0. 1246 0. 1246 ™ 0. 1194 0. 1082
(0.0273) (0.0272) (0.0272) (0.0286)
middle -0. 0430 -0.0423 -0. 0457 -0. 0530
(0.0302) (0.0302) (0. 0300) (0.0312)
state 0. 0926 0. 0917 0. 0841 0.0676™
(0.0301) (0.0299) (0.0299) (0.0313)
census 0.0277 0. 0266 0. 0157 -0. 0082
(0.0281) (0.0280) (0.0280) (0.0290)
political 0. 14727 0. 1439 ™ 0. 1483 0. 1577
(0.0451) (0.0449) (0.0452) (10.0470)
industry 0. 0914 ™ 0. 0920 0. 0896 0. 0844
(0.0247) (0.0247) (0. 0246) (0.0254)
Constant 6. 0022 5.9929 % 6. 0453 6. 1600
(0.0647) (0. 0646) (0.0653) (0.0751)
FEA R 1586 1586 1586 1586
R-squared 0. 190 0. 195 0. 206 0. 155
T RASRARCYER R (F A5) 0. 0000
BT HAERGE (FAERR) 0.0000
WAMER S (C Ziiti) 0. 0004

T 1 EARA IR ™p<0.01, p<0.05, " p<0.1; 2. FH5 P IET R RBUNT bR R .
BT TGRS PR B MR B AR TR TR TARASERIT Lt R
TR R TARSE R, e R B W R A T R TR Sk
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A3 FHIFHAMETER
(1 (2) (3) (4)

s OLS OLS OLS GMM
lnwage Inwage lnwage lnwage
marriage 0. 0835 0. 0995 ™ 0. 0991 ** 0. 0993 **
(0.0280) (0.0355) (0.0356) (0.0354)
child -0. 0265 -0.0249 -0.0258
(0.0384) (0.0385) (0.0383)
housework -0.0030™ -0.0013
(0.0014) (0.0027)
edu 0. 0245 % 0. 0246 0. 0245 0. 0246
(0.0034) (0.0034) (0.0033) (0.0033)
experience 0. 0248 0. 0257 % 0. 0262 0. 0259
(0. 0046) (10.0048) (0.0047) (0.0048)
experience square -0. 0007 7 -0. 0008 ™ -0. 0008 ** -0. 0008
(10.0001) (10.0001) (0.0001) (0.0001)
tenure 0. 0053 0. 0056 0. 0055 0. 0056
(0. 0065) (0. 0065) (0. 0065) (0.0064)
tenure2 0. 0001 0. 0001 0. 0001 0. 0001
(0.0002) (10.0002) (0.0002) (0.0002)
east 0. 1458 0. 14537 0. 1397 0. 1430
(0.0248) (0.0248) (0.0248) (0.0249)
middle -0. 0079 -0.0078 -0.0143 -0.0105
(0.0295) (0.0295) (0.0297) (0.0299)
state 0. 1223 ™ 0. 1224 0.12187 0.1221**
(0.0278) (0.0278) (0.0278) (0.0277)
census -0.0115 -0.0114 -0.0112 -0.0113
(0. 0260) (0. 0260) (0. 0260) (0.0259)
political -0.0153 -0.0151 -0.0132 -0.0143
(0.0358) (0.0358) (0.0356) (0.0356)
industry 0. 0970 ** 0. 0967 ™ 0. 0987 0. 0976 **
(0.0216) (0.0216) (0.0216) (0.0215)
Constant 6. 0956 6. 0915 6. 1114 6. 0997
(0.0613) (0.0616) (0.0622) (0.0636)
AL 1986 1986 1986 1986
R-squared 0.137 0.137 0.139 0.138
THAF AR (F H5) 0. 0000
55 T HASAG S (IR/RFERTR) 0. 0000
MAEMERS (C Zit) 0. 486

L BRRABIFR: D<0.01, p<0.05,  p<0. 1 2. BT A R R IR . Tl

F3H (4) SIREIEERN SR, BYEAAESIEN O, 2™ X B PR
KR, HERBUN, HARZE, XESHALICHEAR -8 S I7hnE” X Bif 5
FR TR, (HECAE NS . X AR 2 TR 3, B A BEAR R A R/NEEAR
A, ERERE R BAF V25, RV “U57 M 77 xR L RA AR
M BRSO N AL, T Xt B AT, X B S R TA K, 45150
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K4 BATFERSH
Ayl “RKE5IiE” AR “R %553 UG &0 5 M U e &)

e AR U ) “US R U ) “Us
- AR T £y 1 I T £y 1 I
0LS-0LS OLS OLS-0LS GMM-OLS
MTHEEIE (%) 100 100 100 100
RO, (%) 2.73 3.93 10.08 17. 54
FKIEER — 0.73 6.45 13.31
K555 8)) — — 5.85 12. 85
g — -0.56 -0. 58 -0.72
Fi — 1.29 1.18 1.17
PNk -1.72 -1.30 -0.99 -0. 40
Hi X -1.01 -1.00 -0. 90 -0.78
eIl 0. 00 0.00 0. 00 0.00
[ARZ AN 0.47 0. 44 0. 46 0.47
17k 4.99 5.06 5.06 4.94
FBOKNL (%) 97.43 96. 02 89.74 82.48
FKIEER — 46.22 50. 44 74.35
K558 — — 7.31 35.29
5 A — 25. 44 24.35 20. 40
F& — 20.78 18.78 18. 66
NI 69. 25 15.59 11.93 1.84
X 2.54 2.20 2.76 5.92
#BI -1.63 -2.02 -2.57 -3.65
FEA AR -4.28 -4.38 —4.44 -4.57
A7k 1.55 0.76 1.33 1.82
B B 30. 00 37.65 30.29 6.76

I L SE=3 “SUSIRS RS IS, KK 3y R4 B = MAGRIEAT R, SEIUB SIS S R O5ET,
3 WP SR 4 9 =B MAGURIEFT MR 20 NITEARIEZHEFR . TAEZE LHFT7r . SR TARSER K HF
TR IR, HXHEARERM . RSB DR DX = A b, SRR AT, SRR S b — A hE,
T8RS — X — 5 &t

3. TR

(1) TAEHMZ S 57 shit o) o i if F A B3 a2 55 55 shif[a] = 5% AR H K 55 97 shif
[A]+2% PRELH 255 57 it ] {EJ2& CFPS v A H AR S H 24X 32 U5 M & B9 TAE H AR
BH, FIARHIEX ERTAEH . Bril, #3205 il REF A X —kit. toh, 1efk
BH L A AT N R G #2241 /S e, TR H R 595 sl AR R TR E H T
] “TAR H 5597 shisfa] ™ sl S Re i & 5 55 57 shxh S N T¥ERIE . A “TAEH
HI5 NN R ST s TR E AR SR, S MESHE SR 2. R 3 EA-H: MRS
5 B T A5~ o PR Je] T %8 AR HAT 8 35 ARSI, HLT A B 2855 97 sl [a) %) 55 i £5
THRBONATIIR/INT 2 WS ARS8 PR A J) % 3 ELAT I ) 35000

(2) fdiH] Tobit BRI TH 2SLS EH—BirBe. 7638 2. & 3 AL ZRIAT R, HATEH]
OLS it GMM 25 —Rir Be A& 2R e B “JS 55 55 shimbia) 7 S — ks 8555 57 shint
(LR T45 T 00 ffiF] Tobit BEAUAE 11 GMM BYZH—FrBOE G 8. AT I, XHERAE
BRI T LR BT R BV . BARTT 5K GMM B R vh 25— B Be A 1107 vk i OLS
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(1 (2) (3) (5)
A OLS OLS OLS GMM
Inwage Inwage Inwage Inwage
Panel A: <tk
housework -0. 04927 -0. 04727 -0. 04577 -0. 1290 ™
(0.0102) (0.0101) (0.0100) (0.0268)
marriage -0. 0897 ™ -0. 0202 -0.0135
(0.0309) (0.0375) (0.0395)
child -0. 120 -0.09727
(0.0415) (0.0427)
A ] FEil il il
PR 1590 1590 1590 1590
R-squared 0.198 0.202 0. 206 0. 168
WANERS (C 4iiti) 0. 0000
Panel B: B
housework -0.0243™ -0.02417 -0.0239™ -0.0092
(0. 0095) (10.0095) (0. 0096) (0.0187)
marriage 0. 0844 0. 0986 0. 0996 ***
(0.0278) (0.0355) (0.0353)
child -0.0236 -0.0248
(0.0384) (0.0382)
] A ] P il il
FEA 2000 2000 2000 2000
R-squared 0. 136 0. 140 0. 140 0. 139
NAMERS (C St i) 0.4022
A 6 5 #)4% A OLS. Tobit A 45+ GMM &4 % — B
(1 (2) (3) (4
e i oy Tk Ttk
i 0L Tobit OLS Tobit
Inwage Inwage lnwage Inwage
housework: -0. 0207 7 -0. 0207 7 -0.0013 -0. 0012
(10.0041) (0.0038) (0.0028) (0.0028)
marriage -0.0153 -0.0140 0. 0993 ** 0. 0985 ™
(0. 0405) (0.0373) (0.0354) (0.0353)
child -0. 0856 -0. 0857 -0. 0258 -0. 0226
(0.0436) (0.0412) (0.0383) (0.0380)
FEAS & 1586 1586 1986 1986
R-squared 0. 155 0.211 0. 138 0. 138

T R P pg OIS R E CMM MTH4E B BERYZR, Fpsi—sImes =451, 4510 OLS A CMM B —F
B SEAIRNEEMUS, i Tobit BEAIAH T CMM Y25 — BBt

. #E—FiTie
BT 2 ISR BN, WERAE BT L M55 5578, b2 Al IS ) T 5892
SERNA S o TEISIR Tl K5 IF X SAKEERMEN R, A A AT LR 5557 5)
Z e 2 SRR ) T 2 S O 7 R A B AR AR B AN HL A P T 25 SR
1T P BRE S A T A B 2 55 57 8l 70 AT 22 N R AR PRGE R Y AR SO T Xk =R R Ak A
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— M S A 4 A bk B

Ao BIRER: AT RR BIR S5 25 By ] 17. 41 9.37
P2 NF KL 3 /IR S, ER L B 8803 10806

W3 341 4 B M £ . 22 RISBARZ S5 55 i [A] 11.19 8.30
PESE- 25 B e B2 9 /INeF T F R 55, o Los .

SRS IS B Lo P BB 1 /NEER 7 /N ELISREVR 5 5525 B ] 18. 30 9.58
MK 55580, XIS TR A 7698 8975

e L RIEA T LE B 0.87 0.82
%Kﬁj\]:*”%zjj%ikﬂﬁ@o *E*E CFPS ’T%" FEAKL 8803 10806

A9 IR E B L R 5555 shif it e Bic 5 &k RUSHEAT Lo Tl H 0.29 0.19
FEAEL 1104 1831

IEEEAL, RECILIENIAETT  gipint 5 onmas 0.95 0.94
S5 E R R OIS B 17 5, FEAH 7698 8975

o ‘ ‘ W L W TN . AR AT WA 5 TR
L —HHE N 1. 83 5o BEWES2E ooy A 74 7. BFEAZE 7 (REAHE T i 010407 o )

L ez FEREC EUMER TRUFRE SRI0NT I8 AT 60 % SZ i
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TR LR RIEAA Bk — 2P TS SRSl L, AR SCREAR R 95% 2 ) ELIS AR 2
IR T4, MRl LA BAS ISR T fE il “7 407 o e T8 . (] 1982 4F:
KUK (Sobel) $2HNAY Z WA “BSIA” AL PR KK 55 57 shry h 848, p {54 0. 03;
K “USIH” AR T R AR, p fEA 000, SRUIETER AR Y.

A8 HBM. ThowmasR

(1

(2)

(3)

(4)

o RS EiE Lot KI5 1 Cas T
e GMM GMM 0LS 0LS
lnwage Inwage lnwage lnwage
Part A 305 43 814 45
housework -0.0216™ -0. 0200 ™ 0. 0033 -0. 0056 ™
(0.0085) (0.0045) (0.0022) (0.0017)
child 0. 0824 -0. 1096 ™ -0. 0685 0. 0028
(0.0987) (0.0474) (0.0784) (0.0452)
A P Pl P £l
FEA 440 1146 651 1335
R-squared 0.123 0. 161 0. 150 0. 154
& ) B @
e T+ Lotk AFLcdetk KFLHrE HFLHH
i GMM GMM OLS OLS
lnwage Inwage Inwage lnwage
Part B #2243 [l 5 451
housework -0. 03067 -0. 01677 0. 0024 —-0. 0051 ™=
(0.0100) (0.0043) (0.0022) (0.0017)
marriage 0. 0094 -0. 1067 0. 0499 0.1716™*
(0. 0520) (0.0724) (0. 0444) (0.0614)
s AR il i il il
FEA 490 1096 722 1264
R-squared 0. 100 0. 149 0. 152 0. 158

2. AFMCABZ 8 G2 AL -S540 T 98 22
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B FBERFE 22 5 BENA I A T 221K
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K9 FFDAAMEZ5 5. BREFThanh

P Ly B ZE-H
AU B0y e AU T Cs T ES) CUs
Panel A: JE K55 55 sh i [A]
0—0.2 10. 52 16.13 6.13 8.91 4.39 7.22
0.2—0.4 8.17 14.29 6.13 8.02 2.04 6.27
0.4—0.6 8.70 12. 60 7.02 7.82 1.68 4.78
0.6—0.8 8.22 11.47 6.20 7.30 2.02 4.17
0.8—1.0 7.19 10. 14 5. 88 6.7 1.31 3.44
I3 hi %R o Fk M- T
Panel B: I ( I5=K)
0—0.2 0.82 0.67 0.15
0.2—0.4 0.75 0.67 0. 08
0.4—0.6 0. 68 0. 65 0.03
0.6—0.8 0.70 0.71 -0.01
0.8—1.0 0. 66 0.71 -0.05
BaNiTA S Ly Fk V-
Panel C: ¥ (T2 Huf)
0—0.2 0. 84 0. 68 0. 16
0.2—0.4 0.74 0. 63 0.11
0.4—0.6 0. 64 0. 62 0.02
0.6—0.8 0. 63 0. 66 -0.03
0.8—1.0 0. 65 0. 65 0

TE: 2K Panel A $UE SN A M BT THABARN K 55 55 S0 El; Panel B (B 543 4 2% 70 (80T THREA T
CHSF BTG LLfl; Panel C HEUE A A DB T THEA A T L E TG ILE.
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—0. 275 2k BTV, G EE R 0 ARMCARE M2k 52 212 i S i S A
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3. 5555 ST TR RN,

EARRIH (&2 £3) h, ROTKIE LWE RS 55 ZEOMAZERSSE, —1
AIRER SRR MR R R 55 57 shit AT 23k 1T TARY, LHOEEIRIN S8R ES T, ©
15 55 Lo T R 5K 55 97 shint (] 2285 5855 95 St )34 T 204, TEARIE) Y A 5K 55 57 st [f]
BN, 5855 57 shi [ 55 o w2 T 98 32 0% [ R 50K/ IV A, DUD8 IR A A5 Ry 2 4 55 57 Bl et
)% 55 2o AR O A [ Y T2 22 S o AR IR AREAS v 55 Lo PR 91 1 Ji) 22 55 57 Bh it [a) %> A0 47
e FERAIREART, RS 8) 14 /N RS, BT SRS 55 8hBtE” 430k
PIR 4 a4y 0—7 /NBF 7—14 /NBFL 14—21 /NIE 21 /NEERA B B35 85550 9
NSRS, TATK SRS 57shmtE” LA 4 8855 0—3.5 NIk 3.5—7 /B
7—10. 5 /pEFL 10.5 /NEFRA F o

10 Won, T L AR BHEXT 5855 95 s 4y i, 55 Lot R 5K 55 55 sl it TRl /N T
10. S /NI, FIHRBARE, KT 10.5 /NFEE, BUERBCR E . 555 57 shai SE0k 55 1 A
LYERAT IR, HEEA T 10. 5 /NS A, A 2o PR AR S (B 73 2R B8 Hh IS D1 25
B, JRERTE T2 A R K. (HRTERNAT, TS5 57 s |7 X5 Bk T3
() RONEATS S i /N T Lo, TR RN, R RERR MRS & R SO shit )T R =R
TSR ATREM B LR 55 95 sh R E B oM SRS TR IR T @ (HAS I R 21
WA MR 5 55 ST RIE N 11 /NN 2 17 /e, e FUIMSME, Xt ik 1 iS4 B
SRS BAESZ LoV %, (AAEM R T8 22 S P 3R B F 258 o

(10  “BE4Zahetia” ez s
(1 (2) (3) (4)

T g B Bk
B LHEREA Y E FBYEREA LA FBYEREA
OLS OLS OLS OLS
lnwage lnwage Inwage Inwage
housework: 7—14h. 3.5—7 -0.0712* 0.0018 -0. 0496 -0. 0078
(0.0290) (0.0368) (0.0234) (0.0264)
housework: 14—21h. 7—10. 5h -0. 1574 ™ -0. 0406 —0. 08417 -0. 0487
(0.0329) (0.0422) (0.0312) (0.0333)
housework: 21h ) =+ 10.5h D | -0.2021 7 -0. 1278 -0. 1050 -0. 0559 ™
(0.0380) (0.0352) (0.0437) (0.0275)
marriage -0.0152 -0.0174 0. 1001 ** 0. 1011™*
(0.0378) (0.0376) (0.0358) (0.0356)
child -0. 1106 -0. 11117 -0. 0238 -0. 0259
(0.0417) (0.0420) (0.0387) (0.0386)
il A A il il il il
FEA 1586 1586 1986 1986
R-squared 0.212 0.210 0. 142 0. 140
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