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The Recruitment Strategy of Multinationals and the Challenge to the Enterprises in China

WU Zhu-hua
(School of Labor Economics, Capital University of Economics and Business, Beijing, 100026)

Abstract: With the development of multinationals, their recruitment strategy of international employees
has become more and more native. It will give a challenge to our enterprises and promote the adjustment of
their human resources structure. We have to be well prepared to aceept in the long run.
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