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Exploring the Frameworks of the 1L.O’s Decent Work Indicators
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Abstract; Exploring the relationship between the 11 types of indicators and 6 primary ideas of
decent work , the research found that every decent work indicators show the natures of several decent
work primary ideas, and every decent work primary ideas are characterized by several decent work
indicators, and thus we conclude that some of the indicators and ideas are more important than
others, and that each decent work indicators and decent work ideas must not be separated from
others. These conclusions have political and scholarly implications of great importance.
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