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Abstract® This article analyses the work and family relationship of the new generation of migrant
workers and 1ts influence on their turover intention based on 1318 sample data collected from
Shanghai’ Chengdu and Yiwu. The work and family relationship of the new generation of migrant
workers consists of four parts’ namelyr work-todamily conflict’ family-to-work contlictr
work-to{family facilitation and family-to-work facilitation. The result shows the new generation of
migrant workers feel that family facilitates comparatively more for work’ howeverr work facilitates
less for family. It tms out to be that the facilitation between work and family has no direct
relationship to tumover intention’ instead” work—to4amily contlict and family-o-work conflict have
direct impacts on their tumover mtention. In a word’ the more work-todamily conflicts and
familyto-work conflicts the new generation of migrant workers encounter’ the more eager they will be
to dismiss.

Keywords* new generation of migrant workers’ work-amily relationship’ turnover intention
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