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A Test on Labor Market Industry Segmentation in China

JIN Li-zhen
(School of Taw and Politics, Tianjin University of Technology, Tianjin 300191, China)

Abstract: Based on an empirical analysis on wage gap between different industries, the paper puts forward
the labor market industty segmentation theoretical hypothesis, then analyses human capital effect and monopoly
effect that cause wage disparity between industries, and finally, makes a metwlogical examination on
contribution of each variable to wage disparities. The findings show that labor market industiy segmentation
exists m China. Based on the findings, it is pointed out that the main fom of labor market segmentation in
China currently is and will be labor market dual binary segmentation in the future.
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