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Analysis on the Change of Benefits by Sex in the Course of the

Old-age Insurance Reform

LIU Xiu-hong
(School of Development Yangzhou University Yangzhou 225002 China)

Abstract: The article carries out social gender analysis of the data on the old-age insurance reform which
main part is urban employees pension reform point out that there are the different benefits by sex in the
course of the old-age insurance reform  concludes that the gender difference is ignored and the women
benefits have not been ensured the same as the men which can be shown at the changes of entering
condition paying condition the way of distribution as well as treatment level. The basic reason is that
the policy-makers have paid so excessive attention to economic efficiency that is not conductive to the
gender equity. The old-age insurance reform should follow the principle of gender equity and promote the
equity between men and women in the starting point and result point. It suggests that the reform should be
made in retirement age the old-age insurance of informal employment groups as well as the way of
distribution of pension.
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