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A Study of Sex differential in Corporate Pension Replacement Rate

ZHANG S+feng, SUN Bo, YONG Lan
(School of Public Policy and Administration, Xi’" an Jiaotong University, Xi* an, Shanxi Pwovince, China, 710049)

Abstract: With reference of the definition of corporate pension in  Regulations ¢ copaate pension
management and Regulations ¢ corporate pension fund management, this paper corstructed a model for the
measurement of corporate pension replacement rate with data collected from the analysis of corporate pension
replacement rate. It makes a prediction of corporate pension replacement rate of male employees and female
employees between 2006~ 2031. The prediction results show that there is a distinguishing sex differential of
corporate persion replacement rate. Besides, current corporate pension system showed its powerful effect on
the living standard of the employees who had joined the corporate pension project. In the last part, the paper
argues that postponing retirement age can enhance the corporate pension replacement rate of feminine.
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&2 2006~ 2031 FEHEIHR IS L FEHRRERL LM

(%) (%)
2006 15 8 571 6. 164 2.407 2019 28 16. 515 11. 761 4. 754
2007 16 9 150 6. 559 2.591 2020 29 17. 142 12.218 4. N4
2008 17 9 721 6. 951 2.770 2021 30 17. 767 12. 675 5. 092
2009 18 10 284 7. 339 2.945 2022 31 18. 563 13.258 5. 305
2010 19 10 839 7. 723 3.106 2023 32 19. 363 13. 846 5.517
2011 20 11 386 8. 104 3.282 024 33 20. 266 14.239 6. 27
2012 21 12 38 8. 561 3.577 025 34 20. 974 - -
2013 22 12 687 9. 018 3.669 2026 35 21. 785 - -
2014 23 13 332 9. 475 3.857 2027 36 2. 00 - -
2015 24 13 975 9. 932 4.043 2028 37 23. 419 - -
2016 25 14 614 10. 390 4.224 2029 38 4. 241 - -
2017 26 15 251 10. 847 4. 404 2030 39 25. 068 - -
2018 27 15 84 11. 304 4.580 2031 40 25. 899 - -
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