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An Empirical Analysis on the Employment Discrimination on China's Labor Mar ket
ZHAO Yeao
(School of Labor Economics, Capita Universty of Economics and Business, Beijing 100026, China)

Abstract : Does the empolyment discrimination exist on China's current labor market ? Through investigation
and data andyd's by pss method , it isfound that enployment discriminations do exi¢ in ome areas, me of
which have even become severe, and there are various factors that inpact different kinds of employment
di scriminetion.
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