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From Gender Neutralism to Gender Discrimination:
The gender benefit difference between pay as-you go and fund-based pension
CHEN Ting, DING Jiar ding
( Department of Sociology, Huazhong University of Science and Technology, Wuhan 430074, China)
Abstract: Along with the change of fund raising method of pension, gender benefit in pension allowance has
also changed. The transition from pay as-youwgo to fund— based system often results in transition from gender
neutralism to gender discrimination. Therefore, the nequality should be minimized in system design, the

government should maximize social equity through policy adjustment, providing reasonable and effed ive proted

for women.
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