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An Empirical Study of the Gender Compasition Influence on Turnover by Gender

XIN Y+ya, LIANG Qiav-zhuan
(The Management School, Xi an Jiaotong University, Xi an, Shanxi Province 710049)

Abstract: With the disappearance of rigid employment contract and increasing intenseness of human capital
competition, turnover has become a great obstacle to the development of the firns. From gender composition
perspective, using empirical data to do partial correlation analysis, we explore the influence of gender
composition by employees level and leaders’ gender, and compare with foreign relevant literatures. The finding
could help the firms adjust gender composition, improve performance and reduce turnover rate.
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