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The Step and Method to Establishing the Quantitative Evaluation
System on Employment Quality in China

LIU Suhua
( College of Business, Hebei Normal University, Shijiazhuang, Hebei 050091 China)

Abstract: The employment quality is the concrete status of the payment or income, after combining the labor
and produdivity. It s urgent to evaluate objectively and improving the employment quality. This paper argues
that, establishing the quantitative evaluation system includes three main contents: designing the evaluating
indices system and the evaluating standard, and formulating the score table for evaluation. The employment
quality can be evaluated based on the indices, standard and score table.
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