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Scale Development of New Generation Migrant Rural Worker’s Job Embeddedness:
The Moderating Effect of Community Embeddedness
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Abstract: Based on the empirical research job embeddedness of the new generation migrant rural
worker includes six factors: fit for organization interpersonal relationship in organization
organization sacrifice interpersonal relationship in community living condition in community
community sacrifice. Second-erder factor analysis shows that job embeddedness includes organization
embeddedness and community embeddedness. Further research found that both organization
embeddedness and community embeddedness have significant negative impact on the intention to
leave jobs and return home. Community embeddedness plays a significant moderating role between

organization embeddedness and intention to leave jobs and return home.
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A1 HAERRRIIMHHEAAZEHRERBEEZSMER (n=204)

FI( F( TF( F( F( F6(

) ) ) ) ) )
01 0.786 0. 699
02 0.738 0.623
03 0. 699 0.726
04 0. 689 0. 680
Q5 0. 634 0. 684
06 0.615 0.577
07 0.577 0.588
08 0.817 0.769
I 0.737 0.751
010 0. 700 0.751
Q11 0.679 0.588
Q12 ( ) 0. 636 0. 666
Q13 0. 629 0. 508
014 0. 807 0. 680
015 0.793 0.706
016 0.773 0.712
017 0.736 0.677
018 0. 696 0. 600
019 0.721 0. 669
020 0.711 0.641
Q21 0. 682 0. 644
022 0. 666 0.487
023 0. 660 0.599
024 0.634 0.558
025 0.761 0. 645
026 0.730 0.574
027 0. 699 0.573
028 0.618 0.526
029 0.837 0.784
030 0.783 0.763
031 0.701 0. 565
032 0.577 0. 622

(%) 12.303 12.140 11.755 10.680 9.009  8.595

(%) 64. 482
3.
206 A2 ZHREIHLER (n=204)
F1: F2:
0.945 0.945
0.945 0.945
° 0.791 0.673
. ( Lee) 0.843 0.733
37-~38 0.758 0.619
OM2 0. 662 0.483
(%) 42.042 31.238
(%) 73.280
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)« F3 ( ) FI ( ) . F4 ( ) F5 (
) . Fo6 ( ) o 3 .

k3 A EHAA M IEARILE (n=206)

X df X2 /df RMSEA IF1 CFI PNFI PGFI
M1: 860. 4 439 1.96 0.077 0. 855 0. 853 0. 658 0. 627
M2: 1100. 8 446 2.47 0. 095 0.775 0.771 0. 604 0. 591
M3: 1133. 4 448 2.53 0.097 0. 764 0. 760 0.598 0.588

X  =851.2 df =442 y’/df=

1.93 RMSEA =0.077 1FI=0.867 CFI =0.865 PNFI=0.676 PGFI =0.633 o
4. N
(1) o Cronbach o
0.70 o o
0.772 0. 881 a 0.924 o
(2) o o
4 o

o

k4 AMREZWHELIT AL ZE (n=410)

M SD

22.402 7.096

20.719 6. 158 0. 688

11.414 3. 540 0. 377 ** 0. 344

16. 428 4.933 0. 257 ** 0. 397 0.327 "

18.112 5.021 0. 356 0.352% 0. 524 0. 446 ™

11. 870 3.974 0.279 ** 0. 208 0. 405 ™ 0. 2727 0. 437

12. 699 3.201 —0.418™  -0.369™  -0.345" -0.151 -0.370 ™ —0. 401 **

SR 520,001,

410 o 2
x> =30.580 df =25 y?/df =1.233 RMSEA =0.037 IFI =0.988 CFI =
0.987 PNFI=0.521 PGFI=0.439 o
-0.381 (p<0.001)
-0.325 (p<0.001) o
1 2
5.
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A2 BEkBERMASLER (n=410)
F =24.082 p <0.001 X
B 0.005 T=3.660 (p<0.001) 0
A5 ARBFAEH—AEAMBEGATIER (n=410)
B T R? R? AR? F AF
0.233 0.228 48.776
-0.116 ~6.984
0.254 0.245 0.021 27.308%  —21.468
~0.094 —4.8927"
-0.054 -2.171°
0.312 0.299 0. 058 24. 082 % -3.226™
-0.304 —5.041 7
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0. 005 3. 660
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