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The Empirical Analysis on the Competency of Personnel Officials
in the Central Government Departments

ZHAO Yao
(School of Labor Economics, Capital university of Economic and Business, Beijing 100026)

Abstract: The competency model of the central government depariment are connected with not only the job of
national senior functional department, but also the job characteristics of the government personnel department,
as well as owr reform and development in China. Based on a survey data, we designed the competency model
of the central government department personnel officials, and studied the degree of urgency of the components
and their practical possess.
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